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Member responses Future Considerations

73] e There is apprehension about first quarter 2021 due to minimum
wage increase, existing visas expiry, immigration changes and
covid still looming.

¢ \We have relied on a migrant workforce that is now inaccessible
to us. It is necessary to reset the employee pathway. The
Association already has a number of training programmes
underway but we are calling on Government to work
collaboratively with industry to help build long term capability.

Actions led by the sector this month

 Launched Tautoko Hapai O - Hospitality Workers Support scheme
to support workers who have the potential to be displaced from
employment, offering support, resources and connection to job
opportunities.

¢ Provided Government with a proposed alternative framework for

Common Alert Level requirements for hospitality sector.
pclin point e Meet with Immigration New Zealand to discuss current industry
feedback and challenges.
Many businesses e Announced Restaurant Association Resilience Award winners in
are trying to gear Auckland, Wellington, Canterbury regions to shine a light on
up for the busy resilient individuals and businesses in the hospitality industry.
season/recruiting ¢ Held meeting of COVID-19 Hospitality Recovery Taskforce.
seasonal staff. e Ran HospoStart Waiheke 2 Work co-hort providing 28
However unemployed New Zealanders with training in hospitality, work
struggles fo experience and job placement.

employ suitable
candidates is
reducing their
operational
capacity when
they need it most.




