Displaced apprenticeship redeployment scheme
So COVID-19 impacted your apprenticeship - what next? Don't worry we got you! Read on to find out how the Restaurant Association can help!
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How does it work?
If you are a displaced
apprentice, you can seek
assistance from us at the
Restaurant Association, to
help locate a new place of
employment.
Our sector needs workers, so
we want to help you to keep
training and reach your career
goals!
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Are you a displaced apprentice?
Our definition: a displaced apprentice is
someone engaged in formal tertiary education
who finds their placement in jeopardy following
the closure of their place of employment due to
COVID-19.
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This will be done through the
following steps:
checking the Association's
Tautoko Hāpai Ō Job
Boards
checking the Association's
regional Facebook pages
reviewing online job
advertising.
The Association may also reach
out to Member businesses
based in the same region as
you.
From time to time, while
Member businesses may not be
advertising for a role, a call to
the owner can result in
opportunities for apprentices.
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